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NEWSLETTER
October 1994
FALL ICDM 
SCHEDULE October 19-20
I C D M —A D V A N C E D
U n i v e r s i t y  o f  M a i n e  a t  P r e s q u e  Isle
November 15-16 
I C D M —B A S I C
S o u t h e r n  M a i n e  T e c h n ic a l  C o l leg e
December 7-8
I C D M —A D V A N C E D
S o u t h e r n  M a i n e  T e c h n ic a l  C o l leg e
The MOICC will be conducting 
another series of Improved Career 
Decision Making (ICDM) 
workshops this fall. The 
Improved Career Decision 
Making (ICDM) training program 
is a future-oriented view of the 
use of occupational information in 
the career development process.
Help your clients understand and 
accept rapid changes in the
workplace, develop an awareness of their own changing 
career development, and learn how to use information in a 
rapidly changing world. Join us at ICDM!
For Fall 1994, we have scheduled both BASIC and 
ADVANCED sessions. ICDM-BASIC is for new career 
development facilitators or those in need of a refresher on 
labor market concepts, trends, sources of labor market 
information and basic counseling techniques.
The ADVANCED workshop provides more depth of 
information on career transition, career counseling theories 
and techniques, interpreting assessments and dealing with 
the future workplace. It is highly recommended that 
participants have taken the ICDM-BASIC training.
LEADERSHIP FORUM 
ON SCHOOL-TO-WORK
On Friday, November 4, 1994, the Capitol 
Area Technical Center and the Mid-Maine 
Career Opportunities 2000 (C02) Partnership 
will sponsor a Leadership Forum on School-to- 
"—****^ Work. The Augusta School Department and the 
Maine Occupational Information Coordinating 
Committee are co-sponsors of this event. Educators from 
eight local school districts plus nine C02 Partnership 
teams from across the state of Maine are being invited to 
attend this forum.
The Leadership Forum will provide educators and other 
interested parties with an opportunity to review school-to- 
work programs and to initiate plans for their local areas. 
The Forum will focus on such topics as Maine's Future in 
an Global Economy, Creating Community Partnerships, 
Career Portfolios, the School-to-Work Toolkit, Defining 
the School-to-Work System, and the Mid-Maine School- 
to-Work Model. A special feature of the forum will be 
Round Table discussions that will present school-to-work 
success stories.
The workshops begin at 8:00 with coffee and registration 
and end at 3:30 each day. The registration fee is $50.00 
per session which includes 
participant materials and breaks and
lunches for a two-day session. Call State House Station 7 1
624-6200 for further information. Augusta, ME 04333
207/624-6200 
Fax 207-624-6206 
TDD 1-955-3323, Voice 1-955-3777
The Forum is scheduled to begin at 8:00 a.m. at the 
Senator Inn in Augusta. For more information, contact 
Stephen Thompson at the MOICC.
OCT 06 1994
ISM CORPORATION’S CHOICES 
PROGRAM SELECTED 
FOR STATEWIDE ADOPTION
In September, the MOICC signed an agreement that recognizes 
CHOICES CT and CHOICES, JR. as the official computerized 
career information delivery software for the State of Maine.
This designation was made as the result of a formal request for 
proposals from national vendors and a review panel of twelve 
users of career information in the state. The panel was composed 
of educators, employment and training personnel, rehabilitation 
and vocational education professionals.
The MOICC took this step in response to user concerns for the 
rising cost of the various software packages the MOICC 
brokered. In order to reduce the cost to school systems and other 
users, the MOICC determined that one software package meeting 
specific standards of information would be selected and a lower, 
"group rate" cost would be negotiated.
Based on review by the panel, ISM Corporation's CHOICES CT 
and CHOICES, Jr. programs were selected for distribution by the 
MOICC. In most cases, end users will realize a savings of 
between S500-S800 per year under the new distribution 
agreement.
The CHOICES Software includes:
• A Guide for Occupational Exploration (GOE)- 
based interest inventory
• A transferable skills component
• An occupational search component
• A "related and compare" occupational 
component
• An educational file including two-year colleges, 
four-year colleges, and private proprietary 
schools
• Generates letter requesting college information
• A financial aid file
• A "print to file" feature
• A "save current session" feature
• Ability to input Holland codes and aptitudes
• State of Maine labor market information and 
wage data
• Ability for localization of data by end user
• Management and research component for 
counselor use
• On-line help features and resource guide
• IBM and MAC individual and network 
versions available
• Can be modified for population grades 7- 
adult.
MAINE OCCUPATIONAL LICENSING 
AND CENSUS PUBLICATIONS NOW AVAILABLE
Two invaluable information resources have recently been published by the Maine Department of Labor's Division of 
Economic Analysis and Research. The 1993 edition of the Maine Directory o f Occupational Licensing is the first and most 
extensive revision of the 1984 standard. The Directory covers 289 occupations and includes information such as: licensing 
agency; qualifications required, both personal and professional; examination type, cost and frequency; license, registration or 
certification fee; renewal fee; special requirements; reciprocity with other states; licensing authority control, public or private; 
requirements of Maine law. For some occupations, statutory' authorization and academic requirements are also outlined. Cost 
of this publication is $30.00. The Maine Directory o f Occupational Licensing should be a part of every career counselor's 
basic resource list.
The second resource focuses on 1990 Maine Census data, Diversity and Community: Ancestry, Education, Income, 
Housing. The purpose of this publication is to provide a reference source covering selected social and economic 
characteristics about the people of Maine. A prominent feature of Diversity and Community is a comparison between 1980 
and 1990. This statistical comparison can provide the basis for evaluating socio-economic changes occurmg in Maine over the 
ten-year period. The book is divided into the four sections mentioned in the title with each section introduced by a narrative 
statement regarding the importance of that characteristic. The cost of the publication is $5. For students of Maine and its 
socio-economic changes, this publication provides a concise snapshot and valuable background information.
Both of these publications may be ordered by contacting the Maine Department of Labor, D/EAR, Attn. Publications Unit 
Manager, 20 Union St., Augusta, ME 04330-6826.
NEW TITLES IN THE WORK/EDUCATION RESOURCE CENTER
The Work/Education Resource Center is a free lending library' of 2000+ materials covering such career development topics as 
decision making, self esteem, job search strategies, career planning, occupational information, and career change. Materials 
may be requested by calling Cynthia Gray at the MOICC.
Title # Title Tvpe Subject Level
1298 Career Crash: The New Crisis and Who Survives Book Career Change 9-12/Adult
1307 Change Your Job, Change Your Life Book Career Change Adult
1311 Clearing the Hurdles Video Change Adult
1266 Ethics in the American Workplace Video Ethics 9-12/Adult
1299 Getting the Job You Want Now! Book Job Search Methods 9-12/Adult
1295 Getting the Lowdown on Employers 
and a Leg Up On the Job Market
Book Job Search Methods 9-12/Adult
1265 Go, Go, Goals! How to Get There Video Decision Making 6-8
1302 Guide to Basic Resume Writing Book Job Search Methods 9-12/Adult
1310 Interviews: Making the Cut Video Job Search Methods Adult
1312 Job Search Preparation Video Job Search Methods Adult
1309 Job Strategies for People with Disabilities Book Career Planning Adult
1314 Negotiating the Job Offer Video Job Search Methods 9-12/Adult
1306 The 110 Biggest Mistakes Job Hunters Make and 
How to Avoid Them
Book Job Search Methods 9-12/Adult
1262 Resume Remedy Video Job Search Methods 9-12/Adult
1308 Resumes for Re-Entry': A Handbook for Women Book Job Search Methods Adult
1297 School-to-Work Toolkit Curriculum Career Choice 9-12
1263 Skills Search Video Job Search Methods 9-12/Adult
1294 Stop Postponing the Rest of Your Life, 
Expand Your Career Horizons
Book Career Choice 9-12/Adult
1313 Successful Interviewing Video Job Search Methods 9-12/Adult
1305 Your First Resume: A Confidential Guide for Book Job Search Methods Adult
College Students or Anyone Preparing to Enter or Re-enter the Job Market
MOICC RECEIVES GRANT FOR ADULT PORTFOLIO
The MOICC has received $24,000 from the National 
Occupational Information Coordinating Committee 
(NOICC) to continue the development of a career 
development portfolio for adults. The basis for this grant 
was the brainstorming work done at the 1993 Get a Life 
summer conference.
A work team of Eloise Vitelli, Displaced Homemakers; 
Dick Mercereau, Workforce Development Centers; 
MOICC staffers Denis Fortier and Steve Thompson; 
Theresa Mudgett, Training Development Corporation; 
Zark Van Zandt, University of Southern Maine and 
Catherine Van Dyke, Career Development Consultant will 
continue their efforts on LifeWork Portfolio: A Career 
Planner for Adults. Development work will be completed 
in January' 1995 with national pilot testing beginning in 
March. A team from the NOICC and a national team of 
career development specialists will be reviewing the 
product as it is developed.
There will be three parts to the final product: the portfolio, 
a brief user's guide and an implementation guide for career 
development facilitators.The portfolio will be divided into 
five sections: Self Knowledge, Life Roles, Exploration, 
Decision Making and Action Plan.
The portfolio is designed to be used in conjunction with 
existing career development programs for adults, such as 
adult education, workforce development centers, Displaced 
Homemakers or employee development programs, as well 
as used by individuals working on their own. The process 
outlined by the portfolio product encourages individuals to 
take responsibility for reviewing their own career 
development and documenting their learning, work 
experiences and plans for the future.
Contact Catherine Van Dyke, project manager, (207/236- 
8463) for further information.
Maine Occupational Information Coordinating Committee 
State House Station 71 
Augusta, ME 04333 
207624-6200
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